D. EMPLOYERS - BUSINESS IMPACTED AS A RESULT OF COVID-19?

+No

: was completed before 26/03/20 even’
i fpamectisnotmadz untl afer
26/03/20; or on or after 270320 :
butpad proro 2600320 %en

+Yes

+Yes

D10. Has the employer documented the basis for determining how they met the

P reWamnosdyshemesnor conditions above?

! applicable. Consider f e : Yes

i screme applies such that €203:

: s payable per employee per week :

 (subjecttothe cther conditions of the : D11. Has the Employer Seff Dediared?

i otheme aoolpng 2 anot pay morE!
: than €203 m thatemployes inthat :

+Yes

D1. Cortirue in business as usual D2. Impact pushing you down route of Iaying off employees or providing reduced hours?
Option 1 + Option 2
Bznefits - Fnsures thot Dé. Xeep staff on payroll & apply for Sicks - Certpin e
D3. Lay off Employees employees leep a bk with (V1019 Wage Subsidy Scheme * sd!;wmbmﬁﬁgmw :
ok gy ; theemplger-clowsfr . see conditions below (abo applies | pies/coweonwhichom et
| reeon f - oble | wstaf onshonttime bemplojess - ooy sovedin e A Asthisis
when (V135 over. i previcusly laid off & rehired) o mocession - inony ggpeal the
+ Yes o e  Appeat Commisiner Courts can oy
i - . Yes i wsetheAc. [ffoundierrotiobe
e  agplable henamour s reppate
D4. Can employee daim redundancy after a certain | withinerest - hps/revenveie!
. . i en/covporye/communicosions’
period where they have been temporarily laid off/put cdonce-o0 )
on short ime (wheve the working hours is <50% of D7. Were the empioyees on the payroil at 29/02/20207 (this incudes m“‘“’w”"‘v e ‘WM
normal weekly working hours)? Directors a5 these are assessed to Schedule E) - Payroll submission mimm;.' ﬁw‘ m"’*
+ | - I S——
No * Yes
O - M’mm‘ﬂ .......................
apply - (apples for pericd up to 31 May 2020) 03. Does your business meet the conditions 1 S.28(2) ¢ e i pusiness but hos sty cash
1880 sassasase ensasens sanasnsss snsosane enves . ; ; jyiﬁemMinmm(B‘]&anin&iqm mﬂammnpay 5 .
. Tris zssumesthe papol suomission ,  DS. Subsidy net applicable. pay Employess salaries afer making bestefforis (s8¢ | pagn of emainingwaze
| gesopedaonad m:mgwdzs Revenue Concessions) & s there an intention 10 beep -3 ) f 5% est ot mer but
© pedem Fthesarl bmson | wwm;u’ S ; doamenty evidence b show was :

m.mgﬂfPﬁrEﬁFi?lmk D12 Wil the employer show the subsidy s non-taxablle pay on payslip? Note athough
. d}“" By sbec @ | not taxable now the employes wall pay tax on this in future (yearend raview).
normal way but RPRSI 05 + + .....................................

D.13. Iz the curren: pay period before 20 April 2020 or

| D16. ks the current pay peniod on or after 20 April 2020

o G.idla,rre SeePeere R0

Suth o date & the Revenus etermine beforethen? or such cther date before then asthe Revenue dsterming? e o peion f
+ ves Yes sdemepd

D14. Amourt of subsidy based on the net weekly average wage from 01/01/20 20
29/02/20 but not based on the income of the employes*

* cakudoter! Bored 00 pet weekly pay io janaory and Felraory X000

D15. Subsdy of up 0.3 max of €410 of nt weeldy tzke home pay par emplyes inc. dirsciors
who on payroll at 29 Feb 2020 and paid between 01/02/20 and 15/03/20 and submizzd
m revenue (notincome assessad). K netweeldy take home pay is €410 then subsidy upto
amountpad. (ceran amount may be rapagane at fuure date f amount raczied 5> than
what employer s entilad 1o under subsidy scheme- we expect further guidane 1o be ssuad)
e e e eeee e eeeas eaeees seeaes rees e reenes srnnes snessen sernnes sesssans saseen sesrans an
;' Subsidy element - Not subject to USC/TT/PRSI or ER PRSI (butis subject to yearend .
i review). Paymentin excess of subsidy subject 20 taxin normal way but ER PRSI at
0.5% :




